
The Search Committee met on Tuesday March 1, 2016 and was called to order by Fernando Gomez the 

committee chair at 4:17 PM. 

Members present: Fernando Gomez, Sandra Gonzalez, Russell Tanner, Esther Kelsey, Portia Lanae 

Griffith, Nilo Choudhry, Denise Fernald, Ben Davidson, Joan Anderson, Alice Radenacher, Bob Steiner 

and Mike Danneker. 

Members absent: Betty Pearson-Grimble 

Others present: Maureen McKinney (HR Staff); Marcia James and Barbara McCants 

The Search Committee members turned in their summary assessment of the candidates and Denise 

compiled them so the committee members could see how each candidate ranked overall. 

Fernando asked each if any of the stakeholder groups had anything to report from their representative 

groups or to add to the process.  The comment in response was that while the process was long and 

arduous, it forced committee members to examine all of the information before the committee. 

It was stated that how each candidate scored with each person should not be taken as the rule, but that 

it was merely one tool to help determine which candidates the committee may wish to be presented to 

the Board. 

Another part of the process was to examine each candidate as to other aspects of consideration not 

captured in the rating process but that deserved consideration and discussion as to the candidate as a 

whole.  This included specific stakeholder group concerns about particular candidates, the scope, extent 

and reasonableness of those concerns as well as the potential impact to the stakeholder group in the 

event that candidate should become the next ED.  The perceived risks of internal (defined as currently 

working at WRC) vs. external candidates was also discussed as well as the perceived value of varied 

experience vs. job stability. 

Following all discussions which also involved references back to the candidates assessments, written 

questions, interviews, interactions with stakeholder groups and, management styles, the committee 

determined which candidates would be presented to the Board.  This recommended slate will be 

presented to the Board for review in the closed session of the Board meeting on March 2, 2016. 

The next steps are a special meeting of the Board on March 9, 2016.  During the closed session of the 

meeting the Board will conduct interviews of the final candidates.   

The following week on Wednesday March 16th at 6PM there will be another special Board meeting 

which will include an open session/forum where candidates will be asked randomly selected questions 

submitted in advance by the community or other stakeholders. The Board will then go into closed 

session and a final vote will be taken. 

The meeting adjourned at 8:10 PM. 


