
The Search Committee met on Wednesday, February 3 and was called to order by Fernando Gomez the 

committee chair at 6:00 PM. 

Members present: Fernando Gomez, Russell Tanner, Esther Kelsey, Portia Lanae Griffith, Nilo Choudhry, 

Denise Fernald, Ben Davidson, Joan Anderson, Sandra Gonzalez, and Betty Pearson-Grimble 

Members on the phone: Mike Danneker 

Members absent: Alice Radenacher, Bob Steiner 

Others present: Maureen McKinney (HR Staff); Ted Tannenbaum and Anne Sandberg, (Harrison 

Assessment consultants; Marcia James, Shalonda Simms and Barbara McCants 

Fernando reminded the committee that this is a closed meeting and the specific topics and names were 

not to be discussed outside the room. 

It was suggested that a comment box would be left in the lobby of Westside Regional Center so the 

public could leave questions or comments about the process so far.   

There was a go-pro camera at the meeting to test to see if the upcoming interviews with each candidate 

could be filmed so if some committee members could not attend, they would still be able to see how 

each candidate answered the questions.  It could also be used as a review process afterwards so the 

committee members could make the best recommendation possible. 

The names of the candidates were revealed as well as the results of their Harrison Assessment.  Each 

candidate had three packet of information that contained all the details of the Assessment.  The first 

packet contained the Job Success Analysis.  This packet includes the work preferences and tendencies 

that had been selected as the best qualities for the job.  The next packet contained the Behavioral 

Competency Analysis.  This report identifies the specific factors related to the Westside Way and shows 

how each candidate compares to the desired trait.  The final packet was the Emotional Intelligence 

Overview.  This packet identifies if the candidates express emotions like self-regulation, relationship 

leadership, self-motivation and social awareness; all traits that are desired to be expressed in the 

individual that will be hired. 

It was advised by the Harrison consultants that the committee use the Harrison Assessment for only 30% 

of the decision made; the rest should be decided by the candidates’ résumé, the answers to the in-

person questions, and the answers to the written questions. 

Each committee member will submit up to four possible interview questions.  Those will be culled 

through and each committee member will ask one question to each candidate.  They will be the same 

questions for each candidate asked in the same order and asked the same way so each candidate has 

the same opportunity for each question.  There will be a total of 13 questions asked, one for each 

member of the committee. 



After all the candidates have been interviewed, the committee will have a discussion about each 

candidate and at the end of the meeting the committee will have their recommendation to the board. 

Those remaining candidates will have a second interview with the board on March 7, 2016. 


