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The U.S. Department of Labor has published a Notice of Proposed Rulemaking 

(NPRM) to update the federal regulations for Equal Employment Opportunity in 

Apprenticeship (Title 29 CFR part 30). 

Background  
Apprenticeships are an important part of growing our economy and provide 

opportunity for workers and businesses alike. In this job training model, workers 

learn skills on the job while earning wages. Businesses can develop top-notch, 

state-of-the-art workforces to stay competitive, while apprentices benefit from 

hands-on career training, national industry certifications, or even associate's or 

bachelor's degrees. Apprenticeships provide a great return on investment for our 

economy, as workers who complete apprenticeships earn thousands of dollars more 

per year and hundreds of thousands more over their careers than similar workers 

who do not participate in registered apprenticeships. Employers who sponsor 

apprenticeship programs report higher productivity and retention rates. As labor-

management partnerships have long recognized, apprenticeship is also one of the 

linchpins of a reformed workforce system that is more job-driven and more 

responsive to employers' needs than ever before. 

The Administration is working to double the number of apprentices in the United 

States and ensure that more Americans from all backgrounds can benefit from this 

proven training model. As part of this effort, we are updating and simplifying the 

guidelines for employers and other apprenticeship sponsors on how to use best 

practices to ensure equal employment opportunity in apprenticeship programs for 

traditionally under-represented groups, including women, minorities, and people 

with disabilities. These rules have not been updated since 1978. Modernizing and 

streamlining the rules will make it easier for employers and apprenticeship 

sponsors to effectively grow and diversify their apprenticeship programs. These 

rules are a tool to help programs reach a larger and more diverse pool of 

applicants, thereby broadening participation in apprenticeships and improving the 

quality of programs.  

The updated rules are designed to help employers and apprenticeship sponsors 

access all of the nation's talent. Women, for example, make up nearly one-half of 

http://www.dol.gov/dol/contact/contact-phonecallcenter.htm
http://www.dol.gov/
https://www.doleta.gov/leave-doleta.cfm?target=http://www.gpo.gov/fdsys/pkg/FR-2015-11-06/pdf/2015-27316.pdf
https://www.doleta.gov/leave-doleta.cfm?target=http://www.gpo.gov/fdsys/pkg/FR-2015-11-06/pdf/2015-27316.pdf
https://www.doleta.gov/leave-doleta.cfm?target=http://www.gpo.gov/fdsys/pkg/FR-2015-11-06/pdf/2015-27316.pdf
http://www.dol.gov/apprenticeship/
http://www.bing.com/images/search?q=us+dol&view=detailv2&&id=CBAE36FB346F3F88BCF169D465C27C8732018AC6&selectedIndex=10&ccid=sVcyk7FC&simid=607995730162942792&thid=OIP.Mb1573293b1427f59f6abea598eb4ba44o0


the American workforce, but only 6 percent of apprentices, meaning employers are 

missing out on a large source of talent. Minorities are also under-represented in 

many industries compared to their share of the talent pool. For instance, the portion 

of apprenticeships in manufacturing and transportation held by Hispanics are about 

half of their rate in the industry's overall workforce. The new rules are designed to 

help employers and apprenticeship sponsors adopt best practices to access more of 

America's talent, to ensure that we tap into our nation's full potential.  

What's New in the Apprenticeship Equal Employment Opportunity Proposal 
Ensuring a workplace free from discrimination and taking affirmative steps to 

support diversity by reaching a broader pool of applicants has long been a 

responsibility of apprenticeship sponsors and employers. The first updates to these 

regulations in nearly 40 years will clarify these responsibilities and provide 

employers and other apprenticeship sponsors with greater flexibility in meeting 

these responsibilities.  

The NPRM would improve on the existing regulations by: 

 Extending protections against discrimination to include a broader swath of 

America's workforce, including protections based on disability, age (40 or older), 

sexual orientation, and genetic information. 

 Simplifying and clarifying the affirmative steps employers and sponsors must take 

to ensure equal opportunity in apprenticeship. 

 Providing new apprenticeship programs with more time to develop initial 

affirmative action programs, as well as providing all apprenticeship programs that 

meet their responsibilities under the rule with additional flexibility in how often 

they must update their plans. 

 Simplifying and clearly defining the process for analyzing the talent available in 

the labor market to establish clear and achievable goals for diversity in 

apprenticeship. 

 Clarifying the outreach, recruitment, and retention activities expected of employers 

by specifying four specific and common-sense required activities, such as 

advertising openings and partnering with educational institutions to recruit diverse 

talent. 

 Creating a more flexible framework for the Office of Apprenticeship and States to 

provide technical assistance and work with apprenticeship programs that are not 

meeting their affirmative action responsibilities in order to bring them back into 

compliance. 

 


