
A Community meeting to discuss the composition of the Search Committee was held on 
November 19th at WRC in the Boardroom.  It was open to everyone who wished to 
attend.  Total attendance was approximately 25 people. 
 
Sandra Gonzalez, Board President began the meeting by welcoming everyone and 
thanking them for their attendance. She also announced that she had appointed 
Fernando Gomez as Chairman of the Search Committee.   
 
Fernando Gomez shared that he was honored to be appointed to Chair such an 
important committee and would do everything possible to assure proper procedures are 
followed to include weigh-in from key stakeholder groups. As such the proposed make-
up of the committee representing all stakeholder groups is: 

 
1 Board President BOD  
2 Board of Directors Members (one consumer; Search Committee Chair) 
2 CAC members (one board member; one non-board member) 
2 Vendors (one board member; one non-board member) 
2 Staff (non-board – being elected by WRC staff) 
2 Community Members (one board member; one non-board member) 
1 Executive Director (non-board) 
1 Director of Human Resources (non-board) 

 
Total members: 13: 
Total Clients: 3 
Total Board Members: 6  
Total Non-Board Members: 7 

 
*with potential for adding an additional BOD member which would make it 7 and 7. 
 
There was agreement among the attendees regarding the proposed representation of 
the stakeholder groups. 
 
Voting Rights Of Search Committee Members:  The question came up as to whether 
or not non-board members on the search committee may vote within the committee.  
Our WRC counsel, has communicated that they cannot and quoted California Code of 
Corporations Section 5212 as the corresponding law. 
 
There were community members who questioned that interpretation as to whether we 
could possibly be exempt as a Search Committee within a not-for-profit organization.  It 
is our hope that everyone on the committee would be able to vote. Because of the 
questions and stated concerns we are obtaining additional advice and will be able to 
quote the source as part of our final decision.  We reached out to the Attorney General’s 
Office and they stated they do not provide private opinions to not-for-profits. 
We have also reached out to a number of other sources to try and find a definitive 
answer. 
 



Adequate Time For Resume Submissions: Another concern that came up was the 
perceived limited timing on resume submissions.  Currently we have the deadline as 
12/01 in anticipation to know the number of candidates in time for the 12/02 meeting 
which will help us assess our timeline. The posting and announcement went out on 
11/12 with the knowledge that everyone in our system has been anticipating this job 
opening and likely considering their candidacy since mid-October.  Also with the 
Thanksgiving holiday and long week-end approaching prior to the 12/1 deadline, we 
would anticipate many candidates would be using that time to prepare and submit their 
resumes and cover letter.  However, we are leaving open the possibility that we may 
extend the deadline to EOD 12/18.  
 
Ensuring Client Facilitation:  We believe it would be worthwhile for each client on the 
committee to have his or her own facilitator.  We will follow-up to ensure all three of our 
committee members will be well supported.   
 
There will also be transportation home following each committee meeting that occurs in 
the evening to remove the stress of navigating public transportation for our consumer 
committee members. 
 
First Committee meeting is slated for Wednesday December 02, 2015 at WRC. 
 
 


