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SPECIFICATIONS 

The Situation

Since 1966 the Westside Regional Center (WRC) has put people first in serving individuals with 
developmental disabilities residing in West Los Angeles County. As one of 21 regional centers under 
contract with the State of California’s Department of Developmental Services (DDS), WRC is a premier 
point of entry into the State’s developmental disabilities service delivery system.  Since its inception, 
Westside has coordinated services and supports and developed creative resources to ensure its clients have 
meaningful opportunities for an enhanced quality of life with as few restrictions as possible. 

After 32 years of building, inspiring and directing a team of highly respected professionals and 
establishing a regional center held in high esteem by its community, the Executive Director retired and 
then assumed the position again in mid-October to help facilitate this search . The Westside Search  
Committee, consisting of representatives from multiple groups in the Westside family is the first step in 
the process of identifying a successor to serve a growing constituency of over 8,000 clients. 

The Position

WRC is recruiting a new Executive Director (ED).  The successful candidate is an extraordinary forward 
thinking individual with a vision of purpose that engenders the trust and confidence of the board of 
directors, his or her direct reports, employees, clients, client families and the community at large.  The best 
interest of Westside is his or her top priority.

This purpose-driven individual possesses a charismatic leadership style and is committed to the support 
and creativity of the one-of-a-kind programs that Westside has proffered for its clients for the last three 
decades.  The successful candidate brings superior organizational intelligence and leadership skills fueled 
by a deep-seated passion for inclusion for individuals with developmental disabilities. 

Minimum requirements for consideration include five years (ten preferred) of experience in a leadership 
position with a California Regional Center, as well as a Bachelor’s (Master’s preferred) degree in a 
relevant field such as human services, health, administration or business.  In addition, expertise in 
applicable state and federal laws and regulations regarding the various systems that impact our population, 
as well as impeccable communication, interpersonal, public delivery, and political proficiencies are 
essential.  

The Organization

This is not just a job—it is a calling. WRC employs the most dedicated, purpose-driven, skilled, and 
seasoned individuals in the social services arena.  Within the structure of its contract with DDS, WRC 
consistently raises the bar with innovative, client-centered services and supports to empower and enable its 
clients to live the life of their choosing.   

WRC draws its values and culture from management's focus on three guiding principles: Listen, Inform 
and Support. The organization has a deep appreciation for its employees, their professionalism and 
dedication to its clients.  As a result the prevailing culture at Westside, known as the Westside Way, is one 
where each individual is valued, creative ideas are solicited, management’s doors are open, and everyone 
has a voice.  Employee turnover is virtually non-existent and re-hires are common.   

POSITION POSTING
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The Ideal Candidate

This rare individual heard the call and answered long ago. He or she is already an experienced leader, 
passionate in his or her considerable commitment and professional contributions to individuals with 
developmental disabilities in the State of California.  With demonstrated experience in operationalizing an 
empowerment model in a social services agency, he or she combines motivational leadership with a keen 
understanding of the people we serve.  With the core mission of the Lanterman Act in the forefront, he or 
she strikes the perfect balance of purpose with fiscal responsibility, expertise with humility, compliance 
with creativity and the big picture with the details. 

The Opportunity

The Center’s retired Executive Director had fostered Westside Regional Center's reputation of respect, trust 
and empowerment, the continuity of which is paramount.  Besides working with an amazing population of 
clients, an excellent management team, exceptional employees, and dedicated service providers, the 
successful candidate will be able to demonstrate his or her knowledge of regional center operations, 
provision of services, finances, community and board relations, political partnerships and leadership 
qualities at WRC.   

The new ED has the opportunity to lead the organization through a sea-change, including client 
demographics, regulations, societal values and increased interaction with private healthcare. This 
extraordinary individual welcomes those changes and is motivated to lead a trusted and vital community 
resource to the next level of its evolution over the next several decades. The successful candidate will not 
only preserve the spirit of the Agency, its excellent services and supports, and stellar reputation, but will 
also be at the forefront of opportunities for new and innovative service paradigms for our population. 

The Compensation

The Westside Regional Center has a reputation as a great place to work.  It provides competitive 
compensation and outstanding benefits, including attractive CalPERS pension benefits and healthcare 
choices. 

To CONFIDENTIALLY APPLY
Please send resume, salary history & cover letter by close of business on 

December 15, 2015 to: 

Denise H. Fernald, CCP, SPHR-CA 
Director of Human Resources 

Westside Regional Center
5901 Green Valley Circle
Culver City, CA  90230
310-258-4105 (phone)

310-258-4280 (fax)
denisef@westsiderc.org

(Please reference Executive Director in Subject line when emailing)

Final Candidates may be subject to a background check as well as assessments for 
skills and suitability for the position.

mailto:JudyTabak@wentco.com



